
Doubles the

maximum cost-of -

l ivng increase to 6% 

2.5% meri t  increase

each year

L a b o r  C e n t e r  # 1 1 0 ,  T i m e : 1 0 : 0 0  a . m .  t o  3 : 0 0  p . m .

G r a h a m  C e n t e r  ( B r e e z e w a y ) ,  T i m e :  1 0 : 0 0  a . m .  t o  3 : 0 0  p . m .

E n g i n e e r i n g  C e n t e r  ( 1 0 7 t h  A v e .  a n d  F l a g l e r  S t . ) ,  

C a m p u s  S u p p o r t  C o m p l e x  # 1 1 2 3 ,  T i m e :  1 0 : 0 0  a . m .  t o  5 : 0 0  p . m .

B B C  –  B i s c a y n e  B a y  O n e S t o p  O f f i c e .  A C 1  - 1 0 0 ,  

V o t i n g  L o c a t i o n s :  

      T i m e :  1 0 : 0 0  a . m .  t o  3 : 0 0  p . m .

      T i m e :  1 0 : 0 0  a . m .  t o  3 : 0 0  p . m .

WAGE RE-OPENER: $2,000 BONUS
See full tentative agreement for eligibility requirements.  
https://www.afscmefl.org/fiu-ratification-june-7-2023

VOTE ON YOUR CONTRACT
Wednesday, June 7

A F S C M E  3 3 4 6  F I U

CONTACT:   
3346 PRESIDENT, ANA MEJIA 786-389-1614 
AFSCME FL, MARCOS RAMIREZ 305-607-6274

Due to new state law SB 256, each local must have 60%
membership, existing members must sign new membership
applications and public sector employers can no longer take
payroll dues deduction. Join the union (again) and set up
secure, online dues payments at www.afscmefl.org/join

JOIN THE UNION

https://www.afscmefl.org/fiu-ratification-june-7-2023
https://www.afscmefl.org/fiu-ratification-june-7-2023
https://www.afscmefl.org/join

